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The corporate governance of JUKI CORPORATION (tBerhpany”) is described below.

I. Basic Views on Corporate Governance, Capital Structure, Corporate Profile and
Other Basic Information

1. Basic Views

The Company regards the appropriate maintenanceerdtion of its corporate governance system as on
of its most important matters from the viewpoineasuring sound and efficient management and relapmn
to the trust of stakeholders and strives to develog enhance it. We will also increase management
transparency through timely and accurate disclostirgformation

[Reasons for Non-compliance with the Principles of the Corporate Governance Code]
The Company complies with all the principles of @a&rporate Governance Code.

[Disclosure Based on the Principles of the Corporate Gover nance Code]

[Principle 1.4 Cross-Shareholdings]
1. Policy on Cross-Shareholdings
Cooperative relationships with various companies @ssential for business expansion and sustainable
development. From a medium- to long-term perspecthe Company aims to increase its corporate \Biue
comprehensively considering factors such as theitapce of business strategies, business relatpsafith
business partners, returns and risks, and by hpkhares that are strategically necessary.

Each year, the Company examines the appropriaterfighe purpose of cross-shareholdings, the stftys
transactions, and the benefits and risks assocwitbdholding such as dividend income, in relattorthe
cost of capital. If, as a result of such verifioatiit is determined that the shares are not wotting, the
Company will reduce the number of shares as apattepr

At the meeting of the Board of Directors held ityR023, the Board of Directors examined the listhdres
held by the Company as of the end of 2022 fronvilxpoints of the appropriateness of purpose, imvest
profitability, business benefits, and holding risksaccordance with the above examination critara
determined that the holding will continue.

2. Exercise of voting rights
While respecting the management policies of thestee companies, the Company will exercise itsgati
rights by comprehensively deciding whether to Vioreor against each proposal from the perspecidies
medium - to long-term corporate value improvemshgreholder return policy, corporate governance,|an
social responsibility. In particular, the Companill warefully decide whether to approve or disap@ro
proposals that may damage corporate value, suphopssals for the election of officersoposals relate(
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to anti-takeover measures, and proposals relatedjgmizational restructuring, in the event thatitivestee
company's business performance continues to bgistugver the medium to long term or if miscondorc
other similar incidents occur.

[Principle 1.7 Related Party Transactions]

The Company requires approval and reporting byBiberd of Directors for conflict-of-interest trantaos
with officers.

In addition, the Company conducts transactionsomuliance with laws and regulations in its corpenat
activities and conducts fair, transparent, and frempetition in its commercial transactions. Thensa
principle applies to transactions when a businas®er is a major shareholder. In addition, the Gamy has
established the "JUKI Group Employee’s Code of @amtidbased on this policy to ensure that transastjo
with related parties do not harm the interesthef@ompany and shareholders.

[Principle 2.4 Policies and Goals for Ensuring Dsity in the Promotion to Core Human Resources]
[Supplementary Principle 2.4.1]

(1) Embracing diverse values

The employees of JUKI Group companies around tireveome from diverse social backgrounds and have
diverse values. To secure excellent human resoar@ésnovate, a company must recognize the diyeysi
its employees regardless of gender, age, or néitipaad create an attractive environment in whastery
employee can play an active role. JUKI aims to méze organizational performance by promoting three
pillars of diversity & inclusion:” promotion of womehs activities,” “ deployment of global huma
resources, and “promotion of specialized employee activitiesTo raise the percentage of women|in
management positions to 10% by 2025, JUKI is affgiwvomen more opportunities to play active roleg by
gaining more work experience and expanded job assgts.

=]

(2) Providing opportunities for growth
JUKI will provide opportunities for’relearning; opportunities for autonomous career development to
encourage the growth of employees individually, atier opportunities to link personal growth to the
sustainable growth of the organization. JUKI wilkcalate human resources both domestically gnd
internationally to improve individual capabilitiesing a personnel system based on careers andisaper
Overseas training will be provided for new empl®yesnd rotations will include overseas offices. JUil
also accept diversity and values and absorb shared-how. JUKI actively promotes national staff
management positions in its overseas locations.

(3) Comfortable and rewarding work environments

JUKI actively introduces satellite offices and fieddress systems for workplaces to ensure thatoyegs
can carry out their work comfortably. JUKI providegual opportunities regardless of age or gender an
develops systems well aligned with the way indigiduvant to work (hours, type of work, region, gtc.
At a “Health & Well-being at Work Declarati6nceremony hosted by Tama City, home to the heaceoff
in July 2022, JUKI declared its commitment to tlealth of its employees and to the promotion of wifek
balance and diversity-oriented work styles. JUKitamues to improve its work systems and environnemnt
follow through on that commitment. Detail of the many’s actions for ensuring diversity is in the
Company’s website as linked below.

(JUKI Integrated Report, Annual Securities Repdap@anese only))
https://www.juki.co.jp/en/ir/library/

(4) Promotion of Reskilling

In September 2022, we made a "Declaration of Retieg for All Employees”, and the Company are
continuing the reskilling program for all employelesFY2023 and FY2024. The company is actively
investing in human resources by providing learrapgortunities and educational support to employdes
are willing to learn and improve their knowledgel akills to achieve results, as well as to those aim to
improve their careers.

[Principle 2.6 Roles of Corporate Pension Fund&sset Owners]
The Company manages defined benefit corporate @emsdans in accordance with its agreement. For the
management of reserves, we have established a faligig for asset management and set a policy ¢
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composition ratio. In addition, the Pension Fundan&tjement Committee, which consists of members

selected from the Human Resources, Accounting amahEe Departments, has been established to select
fund managers and products and monitor fund masdgeiuding those engaged in stewardship acts)iti
We will strive to improve the quality of our opdmats by assigning persons with appropriate qualiins
to be in charge of the operations and conductimggie training.

[¢)

(5) Introduction of a re-employment system up to the aig70

In April 2024, we will introduce a re-employmentsggm that will allow older employees to continuén
employed until a maximum age of 70. By employinghspeople until they reach the age of 70, we will
promote the creation of an organizational envirominir@which a more diverse range of employees d¢ay |p
an active role.

[Principle 3.1 Full Disclosure]

1. Company objectives (e.g., management principteahagement strategies, and management plans
The Company has clarified its basic ideas in therff@rate Philosophy,” “Basic Management Policy,”
“Corporate Slogan,” and “JUKI Corporate Code of Qact,” and posted them on the Company's website.
In addition, management strategies, managemens fitaedium-term management plans), and management
initiatives in each business field are also postethe Company's website as “Results briefing rias&rand
“Business Report.”

2. Basic Views and Policies on Corporate Governance
As described in [1. Basic Views].

3. Policies and Procedures for Determining Remuioeréor Senior Management and Directors
The relevant information is stated under [Diredk@muneration] in [1. Organizational Composition and

Operation] from [Il. Business Management Organaatind Other Corporate Governance Systems regarding
Decision-Making, Execution of Business, and Ovédrsig Management] in this report.

4. Policies and Procedures for Appointment and Risah of Senior Management and Nomination| of
Candidates for Directors and Audit & SupervisoryaBbMembers
With regard to the appointment of senior manageraedtthe nomination of candidates for Director, the
Company comprehensively examines them from theppetiwe of placing the right person in the rig
position, while taking into account appropriate anoimpt decision-making, risk management, monigpdh
business execution, and a balance that can cogkif@action of the Company and each business divisi
With regard to the nomination of candidates for AW Supervisory Board Members, the Company
comprehensively examines the matter from the petisqgeof placing the right person in the right piosi
while ensuring a balance between knowledge on é@amd accounting, on laws, and diverse perspegtive
on corporate management.
Nomination of candidates for Directors and AudiS&pervisory Board Members is subject to delibenatio
and decision by the Board of Directors upon reogia report from the Designation and Reward Adyisor
Committee based on the above policy.
The Designation and Reward Advisory Committee alyevaluates the status of business execution,
including business performance, of senior managgnsn deliberates on whether or not to appopint
Directors, and reports the results to the Boafdiafctors. With regard to the dismissal of senianagement
the Designation and Reward Advisory Committee Isabéished standards for dismissal in advancéelf t
Committee determines that such standards are imetDesignation and Reward Advisory Committee
deliberates on the appropriateness of dismissargpatts its opinion to the Board of Directors. &h®n
this, the Board of Directors deliberates on therappateness and decides whether or not to dismiss.

5. Explanation of individual appointments and naaions
The Company discloses the backgrounds of each daedfor Director and Audit & Supervisory Board
Member, as well as the election in the ReferenceuDdents for the General Meeting of Shareholders.

[Supplementary Principle 3.1.3]
(1) The Company's Sustainability Initiatives

The Company aims to realize a sustainable societly achieve sustainable growth of the Company by
incorporating solutions to various issues relatesiustainability in the Mediu-Term Management Plan ar
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thoroughly implementing management that emphasie=&SG perspective (ESG management). In August
2022, we established a new Sustainability Promaiommittee chaired by the President. The Committee,
the Management Strategy Council, and the Risk Mamagt Committee work together to develop long-term
corporate strategies to promote management fraustaiaable perspective. We also committed to adigey
carbon neutrality by 2050 by further increasing affiorts to reduce CO2 emissions in our product
development, production activities, and operatiorstivities. In July 2022, we endorsed the
recommendations of the TCFD (Task Force on Climaksted Financial Disclosures) established by|the
Financial Stability Board and announced our panétion in the “TCFD Consortium”, which is comprisefd
companies that support the recommendations. Wecaiitinue to promote information disclosure based o
TCFD recommendations. For details, please refiretdUKI Integrated Report and Annual Securitiegdre
(JUKI Integrated Report, Annual Securities Repdap@nese only))
https://www.juki.co.jp/en/ir/library/

(2) Investment in human capital
Development and assignment of human resourcesdingunvestment in human capital is mentioned in
Principle 2.4.1 above.

(3) Investment in Intellectual Property
In order to maintain and improve the competitivenaad continuity of our products and services, |the
Company is actively engaged in research and dewednpactivities in line with its “Corporate Valuegation
Process”. With regard to investment in intellecu@perty rights, the Company is making effortslévelop
and operate an intellectual property strategy fthe perspective of accumulating and utilizing it8ng
intellectual property and respecting the rightsharfd parties, as an important asset for securorgpetitive
advantage and achieving continuous business gréomitestment in development research activities l&nd
activities are disclosed in the Annual Securitiepétt and JUKI Integrated Report.
(JUKI Integrated Report, Annual Securities Repdajp@nese only))
https://www.juki.co.jp/en/ir/library/

[Principle 4.1 Roles and Responsibilities of theaBbof Directors (1)]

Supplementary Principle 4.1.1

The Company has established rules for the BoaRirettors, clarifying what the Board of Directorakes
decisions on its own, and delegating other mattetise management.

The management team is engaged in management tvadbd authority rules determined according to|the
scale and nature of transactions and operations.

[Principle 4.9 Independence Standards and Qualificdor Independent Outside Directors]

In addition to the requirements under the Compahatsthe election of Outside Directors focusedtwair
abundant experience and deep insight in corporateagement, etc., as well as their sufficient kndgteof
corporate governance systems. The Company hasndésig independent directors who satisfy the
requirements for independent directors set fortthieystock exchanges on which they are listed dralave
unlikely to have conflicts of interest with genesalreholders.

[Principle 4.10 Use of Voluntary Mechanisms]
1) The Company has established the Nomination ammhp@nsation Advisory Committee, a voluntary
advisory committee of the Board of Directors, cetisg of one internal director and three indepehden
outside directors, in order to seek appropriatécadand involvement of independent outside direcitothe
nomination and compensation of senior managemehtliaectors and the nomination of corporate auslitpr

2) The committee is chaired by an independent @eitdirector, thereby strengthening the independence
objectivity and accountability of the Board of Oiters with respect to the nomination and compeosaif
senior management and directors.

3) In FY2023, all four (4) committee members atexhdhe meeting, which was held ten (10) times. [The
committee deliberated on such matters as compendati executives and succession planning and teghor
back to the Board of Directors.

See *|l "Status of establishment of voluntary corttegis, composition of committee members, and atei)
of the chairperson (chairmar
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[Principle 4.11. Preconditions for Board of Direst@nd Audit & Supervisory Board Effectiveness]

[Supplementary Principle 4.11.1]
The Company strives to maintain a small number efnimers of the Board of Directors in order to enkgnc
the substance of discussions at the Board of @irect
The Board of Directors consists of Directors whe alected based on the fields and experience &f |eac
business necessary for business operations. The BbBirectors consists of six (6) members ahefdate
of this update: three (3) full-time and three (Bfside members and strives to maintain transparandy
soundness of management while maintaining a balance

The composition of the Board of Directors (Skill &) is shown in the Company’s website as linketbl.
(JUKI Integrated Report,)

https://www.juki.co.jp/enlir/library/

[Supplementary Principle 4.11.2]
The Company discloses important concurrent postleelid by Directors and Audit & Supervisory Board
Members at other listed companies in the Busineg®R and Reference Materials for the General Mgeti
of Shareholders.

[Supplementary Principle 4.11.3]

The operating status of the Company's Board ofdbirs is as follows.

1) In accordance with the Board of Directors Retjtes, the Board of Directors selects all importaatters
as proposals and meets monthly in principle toudisthem in a timely and appropriate manner.

2) Prior to deliberation by the Board of Directopspblems, issues, risks, and their countermeasanes
clarified at meetings such as the Corporate Stya@gmmittee, and the effectiveness of discussisns i
enhanced.
3) In order for the Board of Directors to condunioeth and active discussions and conduct suffigient
deliberations, materials for the Board of Directars distributed in advance, and in particular,cetent is
explained to Outside Directors and Outside AudB@pervisory Board Members in advance.

The Company conducts self-evaluation through qomestires once a year for Directors and Audit &
Supervisory Board Members, and after totaling te#-evaluation, the Board of Directors conducts

“Analysis and Evaluation of the Effectiveness ofBloard of Directors.”

In the evaluation for fiscal 2023, we confirmedttthe effectiveness of the Board of Directors aale is
ensured for the following reasons.
1) The composition of the Board of Directors is ppiate in light of the content and scale of tlwerpany's
business.
2) The management of the Board of Directors is@ppetely conducted from the viewpoints of the freqcy
of meetings and the content of materials.
3) The deliberations of the Board of Directors appropriate from the perspective of the contenthef
deliberations, such as the selection of agendasitdma deliberation time, and the statements chtfemdees
4) The system to support Directors is appropriatenfthe perspective of opportunities to exchapge
information with top management or to deepen urnideding of the contents of proposals and busintes o
than the Board of Directors.
In the "Analysis and Evaluation of the Effectiven@s the Board of Directors,” it was pointed outhe
Company's Board of Directors that the materialthefBoard of Directors meetings were too large, thed
text was too small, etc. In the future, we will wao improve the materials to further deepen disiturs by
making them more focused, simplified, and easiamerstand and continue to make efforts to ertigr
effectiveness of the Board of Directors by furteehancing the exchange of opinions at Board ofdiore
meetings, aiming to build a more substantial cafgovernance system and further enhance corporate
value.

11°)

[Principle 4-14. Training for Directors and Audit8upervisory Board Members]

Supplementary Principle 4.14.2

The Company has appointed persons who can fuliyl thke roles and responsibilities expected ofdaiors
and Audit & Supervisory Board Members, includingt§ide Officers

-5-



This document has been translated from the Japanese original for reférence purposes only. In the event of any discrepancy between
this translated document and the Japanese original, the original shall prevail.

In light of this, the Company promotes the undewitag of the roles and responsibilities expected of
Directors, including legal knowledge, of newly apged officers, who have been promoted internddly,
utilizing external training sessions and such.

As for Outside Directors and Outside Audit & Supsovy Board Members, the Company conducts actsv|ti
to understand the business and functions of thep@agnat the time of their appointment and peridbic
thereatfter.

e

D

[Principle 5.1 Policy for Constructive Dialogue iShareholders]
In order to promote constructive dialogue with shatders, the Company provides easy-to-understand
explanations of its management company's managgméoy and management status, and strives to gain
the understanding of shareholders.

1) Dialogue with shareholders is supervised byadtfieer in charge of IR, and efforts are made tal#e
constructive dialogue through activities such naricial results briefings and individual interviews

2) In order to support dialogue with sharehold#ére, Company cooperates with related divisions ash
finance and accounting, and actively cooperatesdating materials and sharing necessary informatio
3) As a means of dialogue other than individuamviews, the Company holds financial results bmigdi for
institutional investors and analysts twice a y@ath{e interim and at the end of the fiscal yeanvhich the
President himself provides explanations.

Every year, after the General Meeting of Sharehs|dee hold product tours at our exhibition roomtfemse
who wish to attend.

4) Opinions obtained through dialogue with sharééid are aggregated as necessary and reported [to th
management and related divisions to share infoomati

5) The period prior to the announcement of finamreisults is a silent period in which dialogue withiestors
is restricted.

[Measures Toward Achieving Management Focused qit&t&osts and Stock Prices]
Medium-term Management Plan under the “Growth &nEfarmation Plan 2025” slogan: a value-added
structure reform, a cost structure reform, andleateral reform (transformation of people/cultuvg)ich
supports the first two, the value-added and coststre reforms.

The new Medium-term Management Plan under the “@ré&vTransformation Plan 2025” slogan sets
numerical targets for JUKI's consolidated net satedinary profit, and equity ratio for the year280and
incorporates specific measures and processes ievadhose targets.

The Company aims to achieve a ROE of at least 1M@3@RDIC of at least 4% in FY2025 by establishing a
capital-efficient business platform.

Further details can be found in the 'Financial lts®riefing for Full year of FY2023 (Ended Decemi34,
2023) in the Company'’s website as linked below.

https://www.juki.co.jp/enlir/library/

2. Capital Structure

Foreign Shareholding Ratio Less than 10%
[Status of Major Shareholder s

Name / Company Nar Number of Shares Own | Percentage (¢
The Master Trust Bank of Japan, LtTrustAccount 2,815,100 9.53
PEGASUS CO., LTD. 1,045,60! 3.54
Mizuho Bank, Ltd 938,06 3.17
Nippor Life Insuranc Compan! 732,19: 2.48
Asahi Mutual Life Insurance Compe 569,00( 1.63
The Da-ichi Life Insurance Company, Limit 511,60( 1.73
Custod: Bank ofJapay, Ltd. (Trust Account 470,60C 1.59
Meiji Yasuda Life Insurance Compse 460,00( 1.56
Mizuho Trust & Banking Co., Lt 401,00C 1.36
JUKI Client Shareholding Associati 351,812 1.18




This document has been translated from the Japanese original for reférence purposes only. In the event of any discrepancy between
this translated document and the Japanese original, the original shall prevail.

Controlling Shareholdeexcept for Paren
Company

Parent Company None

Supplementary Explanation

*The status of major shareholders is as of Decer@bg?023
* Percentages are calculated deducting 325,926urgahares held by the Company.

3. CorporateAttributes

Listed Stock Market and Market Section Tokyo Stock Exchange  Prime Section

Fiscal Year-End December

Type of Business Machinery

Number of Employees (consolidated) as of
) ) More than 1000
End of the Previous Fiscal Year

Sales (consolidated) as of the End of o o
) ) From ¥10billion to less than ¥100 billion
Previous Fiscal Year

Number of Consolidated Subsidiaries as of
) ) From 10 to less than 50
End of the Previous Fiscal Year

4. Policy on Measures to Protect Minority Shareholders in Conducting Transactions with Controlling

Shareholder
| None |

5. Other Special Circumstances which may have Material Impact on Cor por ate Gover nance
| None |

ll. Business Management Organization and Other Corporate Governance Systems
regarding Decision-making, Execution of Business, and Oversight in Management
1. Organizational Composition and Oper ation

Organization Form Company with Audit & Supervisory Board

[Directorg|

Maximum Number of Directors Stipulated in
) ) 13 persons
Articles of Incorporation
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Term of Office Stipulated in Articles of

Incorporation

1 year

Chairperson of the Board

President

Number of Directors

5 persons

Appointment of Outside Directors Appointed
Number of Outside Directors 3 persons
Number of Independent Directors 3 persons

Outside Directors’ Relationship with the Company (1

_ Relationship with the Company*
Name Attribute
a|b|lc|d|e|f|g|h]|i j k
Kazumi Nagasa From anothecompan'
Yutaka Hor Lawyel
Junko Watanabe From another company A

*

*

Categories for “Relationship with the Company”
“ O” when the director presently falls or has recefdlien under the category.

“ A" when the director fell under the category in paest

*

“ @” when a close relative of the director preserdljsfor has recently fallen under the category.

“ A"when a close relative of the director fell undee tategory in the past

a. Executive of the Company or its subsidiaries

b. Non-executive director or executive of a pacamhpany of the Company

c. Executive of a fellow subsidiary company of @empany

d. A party whose major client or supplier is then@@any or an executive thereof.

e. Major client or supplier of the listed compamyaa executive thereof

f. Consultant, accountant or legal professional véueives a large amount of monetary consideratiather
property from the Company besides compensatiofragiaector/Audit & Supervisory Board member.

g. Major shareholder of the Company (or an exeeubivthe said major shareholder if the sharehaklar

legal entity)

h. Executive of a client or supplier company of @@mpany (which does not correspond to any of dr 8,

(the director himself/herself only)

i. Executive of a company, between which and thengany outside directors/Audit & Supervisory Board
member are mutually appointed (the director himisetkelf only)

j.- Executive of a company or organization that ree® a donation from the Company (the director

himself/herself only)
k. Others

Outside Directors’ Relationship with the Company (2

Designatio

Supplementary

Name n as Explanation of Reasons of Appointment
Independe : .
) ~| the Relationship
nt Directo
Mr. O _ He has served as Outside Director of
Kazumi Companysince 2014 and will have serv¢
Nagasaki for ten (10) yearssaof the conclusion of th

most recent General Meeting
Shareholders. Based on his wealth
experience and knowledge as a corpo
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manager, as well as his high level of insi
and supervisory capabilities regardi
management, the Company expects tha
will provide accurate advice and ma
decisions from an objective and neut
standpoint, and has judged that he
gualified as an Outside Director.

The Company has determined that he
highly independent with no risk of conflict
interest with general shareholders and
designated him as an independent ofi

Mr. @)
Yutaka

Hori

He has served as Outside Director of

Company since 2016, and his term of off
will have been eight (8)years at the
conclusion of this Ordinary General Meeti
of Shareholders. The Compadgtermined
that he is an appropriate person to servg
Outside Director because he can be expe
to play arole in providing pertinent advic
and making decisions on corporg
management such as compliance base(
the legal expertise he has built up as
attorney over many years and his experie
serving as director father companies in th
business world.

The Company has determined that he
highly independent with no risk of conflict
interest with general shareholders and

designated him as an independent officer

Ms. O
Junko
Watanabe

Ms. Junko Watanab
worked for Mizuho Bank
Ltd., (formerly The Fuiji
Bank, Ltd.), a major lendeg
to the Company, as 3
operating officer from
April 1980 to August 2010
It has been more than 1
years since she retired fro
the bank, and she does 1
have any conflicts o
interest that would caug
conflicts of interest with
general shareholders.

eMs. Junko Watanabe haerved as Outsid
Director of the Company since 2023, and
term of office will have been one (§¢ar at
rthe conclusion of this Ordinary Gene
nMeeting of Shareholders. The Compa
determined that she is an appropriate pe
. to serve as Outside Director because she
[(be expected to play @&le in providing
npertinent advice and making decisions ba
ain her extensive experience and knowle
fin diversity management and busine
emanagement, as well as her deep insights
supervisory  capabilities in ocporate
management as a corporate manager.
The Company has determined that he
highly independent with no risk of conflict
interest with general shareholders and
designated him as an independent officer

Remuneration ommittee

Voluntary Establishment of Committee(s)
Corresponding to Nomination Committee |oEstablished

ny
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Committee’'s Name, Composition, and Attributes o&igtersonUPDATED

Committee Corresponding to Committee Corresponding to
Nomination Committe RemuneratioiCommitte:
o Designation and Reward Adviso| Designation and Reward Advisory

Committee’s Name . .
Committer Committet

All Committee Members 4 4

Full-time Members 0 0

Inside Directors 1 1

Outside Directors 3 3

Outside Experts 0 0

Other 0 0

Chairperson Outside Directors Outside Directors

I Supplementary ExplanatigdPDATED

The Company has established the Designation andaiReddvisory Committee, a voluntary advisgry
committee of the Board of Directors, consistingoé (1) internal director and two (2) outside dives, with
a view to seeking the appropriate advice and irerakent of independent external directors in the naifon
and remuneration of senior management and direatwisthe nomination of Audit & Supervisory Board
members as of December 21,2018.
The Designation and Reward Advisory Committee ciasof three (3) outside directors, Yutaka Hori
(Chairman), Kazumi Nagasaki, Junko Watanabe, aed Dninternal directors, Atsushi Narikawa, ashaf t
date of this update.
The Designation and Reward Advisory Committee iss@@ied of t and, as of the date of this updated.
The Committee is chaired by an outside directors Tdommittee, the independence, objectivity, and
accountability of the Board of Directors regardthg nomination and remuneration of senior managéemen
and directors are strengthened.
In fiscal year 2023, the Committee held ten (10ktimgs with the attendance of all three membgrs,
deliberated on the remuneration of directors aedithvelopment of successors, and reported to thedRid
Directors.

[Audit & Supervisory Board member]
Establishment of Audit & Supervisory Board Estattdid

Maximum Number of Audit & Supervisory
Board members stipulated in Articles of 4 persons
Incorporation

Number of Audit & Supervisory Board members
4 persons

Cooperation among Audit & Supervisory Board mempaczounting Auditors and Groujmternal Audit
Department

The Audit & Supervisory Board consists of four A)dit & Supervisory Board Members, Masahiko Suzuki
(Chairman: Full-time Audit & Supervisory Board Meetlh Hiroko Nihei (Outside Audit & Superviso
Board Member), Minoru Takenaka (Outside Audit & 8wyisory Board Member) and Takashi Yoneyama
(Outside Audit & Supervisory Board Member) as ¢ ttate of this updatec
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The Group Internal Auditing Department has beealdished as an internal auditing organization cstimgj
of seven (7) members. As part of its business iiesy the Company conducts business audits of each
department of the Company and group companiesdditian, the Audit & Supervisory Board Membeys'
Audit is conducted in cooperation with the Groutetnal Auditing Department and the accounting audit
in accordance with the audit policy and divisiordaties established by the Audit & Supervisory Bbar
An audit report meeting is held regularly by the@amting audito

Appointment of Outside Audit & Supervisory ]
Appointed
Board members

Number of Outside Audit & Supervisory Board
3 persons
members

Number of Independent Audit & Supervisory
3 persons
Board members

Outside Audit & Supervisory Board member’s Relasioip with the Company (1)

Relationship with the Company*

Name Attribute —
alb|lc|{d|je|f|lg|lh|i]]j|k|]I]]|m

Hiroko Nihe From anothecompan' A
Minoru Takenaka Certified public accountant
Takashi Yoneyan Lawyel
*  Categories for “Relationship with the Company”
* “(O”when the director presently falls or has recefalien under the categary
“ A" when the director fell under the category in paest
*  “@”when a close relative of the director preserdljsfor has recently fallen under the category
“ A” when a close relative of the director fell undlee category in the past

a. Executive of the Company or its subsidiary

b. Non-executive director or accounting advisothef Company or its subsidiaries

c. Non-executive director or executive of a pammpany of the Company

d. Audit & Supervisory Board member of a parent pany of the Company

e. Executive of a fellow subsidiary company of @@mpany

f. A party whose major client or supplier is thengany or an executive thereof

g. Major client or supplier of the Company or ae@&xive thereof

h. Consultant, accountant or legal professional wdugives a large amount of monetary consideration
other property from the Company besides compenmsasarAudit & Supervisory Board member

i. Major shareholder of the Company (or an exeeut¥the said major shareholder if the sharehdkler
legal entity)

j- Executive of a client or supplier company of bempany (which does not correspond to any of érdp)
(the Audit & Supervisory Board member himself/hérealy)

k. Executive of a company, between which and then@oy outside directors/Audit & Supervisory Board
members are mutually appointed (the Audit & Supmmwi Board member himself/herself only)

|. Executive of a company or organization that nez® a donation from the Company (the Audit &
Supervisory Board member himself/herself only)

m. Others

Outside Audit & Supervisory Board member’s Relasioip with the Company (2)

Designatio| Supplementary Explanation o

Name nas the Relationshi

Reasons of Appointment
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Board Member because he N
experience in corporate auditing at
auditing firm and sufficient knowledge
of accounting as a certified publ
accountant and tax accountant and ca
expected to provide advice and
conduct audits based on his professid
knowledge and experience in order
strengthen the Company’s auditing
system. The Company has designg
him as an independent officer because
does not have any conflict of interg
with general shareholders.

Independe
nt Audit &
Supervisor
y Board
membe
Ms. O Ms. Hiroko Niheiworked for| Ms. Hiroko Nihei has served as Outside
Hiroko Mizuho Bank, Ltd. (formerlyl Audit & Supervisory Board Member of
Nihei Fuji Bank, Ltd.), a major lendgrthe Company since 202&nd her term o
to the Company, as an operatingffice will have been one (1) year at the
officer from April 1999 to| conclusion of this Ordinary General
March 2008. After retiring from Meeting of Shareholders. The Company
the bank, she has beenetermined that Ms. Hiroko Nihei is &
practicing as an attorney-at-lanappropriate person as Outside Audit| &
since 2009. It has been mar&upervisory Board Member because the
than 10 years since hi§ Company can expect her to be capable of
retirement from the bank, andproviding  pertinent  advice and
she does not have any conflig conducting audits on matters such |as
of interest that would cause|aompliance based on her vast experience
conflict of interest with generg in legal matters such asiternational
shareholders. commerce, etc. and the legal exper
she has built up as an attornewddition
to the perspective of promotion of
diversity. The Company has designated
her as an independent officer because|she
does not have any conflict of intere
with general shareholders.
Mr. O _ The Company has determined that |
Minoru Minoru Takenaka is an approprig
Takenaka person as Outside Audit &Supervisory|

as
an

ic
N be

nal

ted
» he
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Mr. O _ The Company determined that V\ir.
Takashi Takashi Yoneyama is an appropriate
Yoneyama person as Outside Audit &Supervisory|

Board Member because the Company
can expect him to be capable |of
providing advice and conducting
audits in areas such as compliance,
intellectual property disputes, and risk
management based on his vast
experience in international legal matt¢
and the legal expertise he has built ug
an attorney. The Company has
designated him as an independent officer
because he does not have any conflict of
interest with general shareholders.

[Independent Director Audit & Supervisory Board members]

Number of Independent Directors/Audit &
) 6 persons
Supervisory Board members

Matters relating to Independent Directors/Audit &p8rvisory Board members

[Incentives

Incentive Policies for Directors Performance-lidk@emuneration, Other

Supplementary Explanation

Performance-linked Remuneration
The Company pays performance-linked remunerationyy) to directors (excluding outside directors) at
certain time each year.
The total amount of performance-linked compensgtiomus) is calculated based on consolidated angina
income, which is an important benchmark for thfifability of the Group, and by comprehensivelyitak
into consideration the Company's performance i digcal year and dividends, etc. The performamze|a
results of each individual are evaluated and detesth

Remuneration Based on Allocations of RestricteaISto

The Company introduced a stock compensation mexlifectors (excluding outside directors) follogin
approval at the 107th Ordinary General Meeting bar8holders held on March 28, 2022. The stock
compensation plan is designed to improve the Cogipaorporate value in a sustainable manner.
The stock compensation plan is intended to progidencentive to continuously improve the Company's
corporate value and to further promote value sigawith shareholders. The stock compensation plaviges
a portion of the compensation as "restricted stockipensation” in order to provide incentives|to
continuously improve the Company's corporate vahaeto further promote value sharing with sharedslg

Recipients of Stock Options None

Supplementary Explanation
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[Director Remuneration]

Disclosure of Individual Directors’

) No Individual Disclosure
Remuneration

Supplementary Explanation

The Company discloses the total amount of remuioeré&ir all Directors in the “Annual Securities Re{’
and “Business Report”.

The total amount of remuneration paid to directorfiscal year 2023 was 124 million yen.
https://www.juki.co.jp/enlir/library/

Policy on Determining Remuneration Amounts )
; Established
and Calculation Methods

Disclosure of Policy on Determining Remunerationddmts and Calculation Metho@iSPDATED

1) The policy for determining the details of individwemuneration for Directors.
(Basic policy)

The remuneration, etc., for Directors of the Compa@nprovided under a remuneration system whereby
incentives function to enhance the company’s suabdé growth and corporate value.

Directors’ remuneration, etc. consists of “montifdynuneration (fixed remuneration)” and

“performance-linked remuneration (bonus),” as vaslt'restricted stock-based remuneration.”

Directors’ monthly remuneration is determined basedhe evaluation of the Director’s responsilahti
every fiscal year. Performance-linked remuneratimmus) is determined based on the evaluationdiiztiual
performance and achievement and paid at a detedrpiviat in time every fiscal year by considering
comprehensive factors, including the status ofedhg company business performance and dividendls an
calculating the total payment amount using constdid ordinary profit as a key indicator, which eefk the level
of earning power of the Company Group. In additiargonnection with restricted stock-based remuti@rawith
the aim of further promoting the sharing of valughwghareholders, the Company will determine thecation of
shares in quantities according to job respongislieach fiscal year after evaluating job respalitsis.
Consolidated ordinary loss of the fiscal year 26&®d at 3,684 million yen.

Remuneration, etc., for Outside Directors congistsnly monthly remuneration from the viewpointtbéir
role of overseeing and supervising managementtaidindependence.

The overview of restricted stock-based remunerati@s follows:

- Maximum amount of restricted stock-based remuimra 50 million yen in total (per year)
- Maximum number of restricted stocks granted: Q00,(per year)

- Transfer restriction period: Until the day of igggation

(Determination process)

As for the process of determining Directors’ renmatien, etc., to reinforce the independence andativjty of
the function related to the determination of remmatien for Directors, the Designation and rewardsiadry
Committee, which is comprised of four (4) Directomscluding three (3) Independent Outside Diregtors
deliberates a remuneration plan proposed by theeReptative Director, and reports to the Board ioé@ors.
The Board of Directors deliberates the appropriegerof the details of the report submitted by thramittee.

In addition, with regard to remuneration, etc. ifadividual Directors for the current fiscal yeanetBoard of
Directors has confirmed that the method for detemmgj the contents of remuneration, etc. and theeras of
remuneration, etc. determined are consistent viighdetermination policy resolved by the Board ofeBiors
based on the report by the said committee and gitlgg these are in line with the relevant deteatidm policy.
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2) Matters related to the resolution of the Bodr@®ioectors concerning remuneration, etc.

The 92nd Ordinary General Meeting of Shareholdeld bn June 28, 2007, resolved that the maximunuaino
of the remuneration, etc. for the Directors (exolgdemployee salary for employees concurrently mgsgy a
position as a Director) would be 480 million yen.

As of the conclusion of the General Meeting of $haiders, the number of Directors was nine.

In addition, it was resolved at the 107th Ordin@eneral Meeting of Shareholders held on March @822that,
within the scope of remuneration, etc. above, tireual amount of restricted stock-based remuneratiadi be
50 million yen or less, and the maximum numberhafres shall be 100,000 with respect to Directdnerothan
Outside Directors. The number of Directors exclgdutside Directors as of the conclusion of the €ah
Meeting of Shareholders was three.

[Supporting System for Outside Directors and/or Audit & Supervisory Board member s

The Company provides Outside Directors and Out8iddit & Supervisory Board Members with prior
explanations regarding proposals submitted to thard of Directors. The Company has established the
Auditor'soffice, which reports directly to ttAudit & Supervisory Board membe.

2.Matters on Functions of Business Execution, Auditing, Oversight, Nomination and Remuneration

Decisions (Overview of Current Cor porate Gover nance System) [UPDATED

The Company has adopted the form of a companyamithudit & Supervisory Board. By appointing highly
independent Outside Directors and Outside Audit @pe&visory Board Members, we believe that the
management supervision function and the audit fondiy the Audit & Supervisory Board are functiogin
effectively.

The Board of Directors consists of five (5) Dirast@hree (3) Outside Directors, two (2) Internaiedtors)
as of the date of this update. The Board of Dimsctoakes decisions on matters stipulated by lawis| an
regulations and on important matters related toagament, while continuously supervising the staftus
business execution.

The Audit & Supervisory Board consists of four f)dit & Supervisory Board Members (three (3) Ougsid
Audit & Supervisory Board Member, one (1) InterAalit & Supervisory Board Member) as of the date of
this updated. The Auditor’s office has been esshbli to assist the Audit & Supervisory Board Meraber
Each member conducts audits in accordance witladké policy and division of duties establishedtbg
Audit & Supervisory Board and audits the executdduties by directors.

The Company has established the Group InternaltiagdDepartment, which consists of seven (7) mesber
As part of its business activities, the Companydcmts business audits of each division of the Cawppad
group companies.

In addition, the Company has established the Dasigm and Reward Advisory Committee as a voluntary
advisory body under the Board of Directors for phugpose of strengthening the independence, obigctiv
and accountability of the functions of the Boardiafectors regarding the nomination and remunenati
the senior management and Directors and Audit &8ugory Board Members. The Committee consists of
Yutaka Hori (Chairman: Outside Director), Kazumigdaaki (Outside Director), Junko Watanabe (Outside
Director) and Akira Kiyohara (Representative Dised€hairman & CEQ)) as of the date of this update.

The Company has introduced a Managing Officer systed an Executive Officer systémtry to facilitate
business executions and clarify responsibility. Bitectors, excluding Directors Kazumi Nagasaki and
Yutaka Hori, concurrently serve as Managing Officdthe number of Managing Officers is six (6), dmel
number of Executive Officers is eighteen (18) athefdate of this update.

The Company has positioned and nurtured Executifiegts as successors to Managing Officers witltigbe
tittes and has promoted young employees to invigdtem.
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The Company has established a Management StratagycC under the Board of Directors. With regard to
the corporate group consisting of the Company hadytoup companies, the Board of Directors, as
the Managing Officers in charge, the Executiv@fficers in charge and the heads of departmenthange
attend the council. The council deliberates frontiotss angles on basic policies and strategies| for

management, thereby enabling more appropriate ideaisaking and business execution. The Board of

Directors makes decisions on particularly importargtters among those submitted to the Management
Strategy Council.
As a risk management system, the Company has issidbithe Risk Management Conference and the Anti-
crisis Task Force.

And the Sustainability Promotion Committee delibessand decides on the formulation of company-wide
policies and targets regarding sustainability, ldisthes and maintains a system to put these pslanel
targets into practice, and monitors various measure

3. Reasonsfor Adoption of Current Corporate Gover nance System

By appointing highly independent Outside Directansl Outside Audit & Supervisory Board Members, we
believe that the management supervision functiehthe audit function by the Audit & Supervisory Boa
are functioning effectively. In addition, the Compgahas established an effective corporate govemanc
system through the introduction of a Corporate d@ffisystem to speed up and improve the efficiericy o
decisior-making and business execut

lll. Implementation of Measures for Shareholders and Other Stakeholders
1. Measuresto Vitalizethe General Shareholder Meetings and Smooth Exercise of Voting Rights

Supplementary Explanations

Early Notification of General The Company has sent notifications more than thesks/prior to the dat
Shareholder Meetir of the Ordinary General Meeting of Shareholc

Scheduling AGMs Avoiding The date has been set to avoid peak day.

the Feak Day
Allowing Electronic Exercise The Company has been using the system of Mizuha &u@anking Co.,

of Voting Rights Ltd., the shareholder registry administre

Participation in Electronic We have joined theslectronic voting platform for institutional invess
Voting Platforn operated by ICJ, In

Providing Convocation Notice The convocation notice for the General Meeting ladr8holders in English
in English has been posted on the Timely Disclosure netwafrithe Tokyo Stock

Exchangeanc the Company's websibefore the mailing da.

2. IR Activities

Supplementary Explanations

Regular Investor Briefings for Although we do not regularly hold briefing sessiémsindividual investors
Individual Investors we are striving to provide information such as lkeyding ‘hotification of
General Meeting of Shareholders” printed in colathveasy-tounderstang
manner using charts and graphs, and by publishatgnals for IR Result
Briefing materials on owwebsite

Regular Investor Briefings for The Company holds IR financial results briefinggta year for institutiong
Analysts and Institutional investors and analysts at the end of the fiscal gad in the middle of th
Investors fiscal year. The President explains the businesslteeand manageme
strategies for the fiscyear under revie
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Regular Investor Briefings for The Company does not regularly hold briefing sessfor overseas investoys

Overseas Investors but responds to individual interviews from institmial investors and analys
as necessa

Posting of IR Materials on The URL for information regarding IR is https://wwuki.co.jp/ir/library/.

Website Information for investors posted on our website lides financial

information and business results, securities repogsults briefing material
JUKI Integrated Report, notification of General Mieg of Shareholderand
timely disclosure materia

Establishment of DepartmentThe Corporate Planning Department is assigned to blearge of IR.
and/or Manager in Charge of
IR
Other We respond to individuahterviews from institutional investors and anady
as necessa

3. Measuresto Ensure Due Respect for Stakeholders

Supplementary Explanations

Stipulation of Internal RulesIn order to fulfill our social responsibilities to our stakeholders, weeh
for Respecting the Position ofestablished the “JUKI Corporate Code of Conductbonwebsite. This cod

Stakeholders serves as a specific guideline to be a companynibiabnly complies with
laws and regulations but also has value for sa

Implementation off We have established our Environmental Philosophgg Bnvironmenta

Environmental Activities, CSR Action Guidelines. The “JUKI Integrated Report”issued to disclose th

Activities etc. Company’s approach to environmental conservation, well as the

Company’s initiative and implementatio

Development of Policies onThe “JUKI Corporate Code of Conduct” stipulatest ttiee Company sha
Information  Provision tg communicate with not only shareholders but alséespat large,
Stakeholdel and shall actively and fairly disclose corporafeimation

IV. Matters Related to the Internal Control System

1. BasicViewson Internal Control System and the Progress of System Development |UPDATED

1 System to ensure that the execution of the dofifse directors complies with the regulations artitles
of incorporation.

(1) We shall establish a “JUKI Corporate Code oh@uct” prescribing the basic ways we are to act as
company and clarifying the concepts of legal coame.
(2) We shall establish a “JUKI Group Employee’'s €ad Conduct” as a detailed standard of behavior fo
employees in the execution of their duties and strée to carry out thorough legal compliance.

(3) Our “Regulations on Compliance” shall estabistystem and procedures for the compliance aoftiude
business group consisting of our company and siapgidompanies (hereinafter “our group companies”).
(4) We shall vigilantly oppose antisocial individsiand groups who adversely affect social order @und
sound activities as a company.

2 System to store and manage information on theutiom of the duties of the directors.
(1) With regard to information on the executiondofties, we shall establish a “Regulation on the&gfe
(Safekeeping) and Management of Important Docunients

3 Regulations to manage risks of loss at our cojnpad group companies.
(1) We shall establish a “Regulation on Risk Mamaget” to manage the risks that we and our group
companies face as a whole.
(2) We shall establish a “Risk Management Confezéihm examine important risks of the whole company,
take appropriate measures to respond, and manely@epartment’s activities to manage risk.

(3) An “Anti-crisis Task Force” shall take quick asures against inherent risks facing our compadyttaa
group companies.

4 System to ensure that the execution of the dufidse directors, etc. is carried cefficiently.
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(1) We shall transfer some of the directors’ rightsthe execution of duties to Managing Officersd an
Executive Officers to try and speed up the execution of dutising the Managing Officer System and
Executive Officer System.

(2) We shall transfer some of the directors’ rightthe execution of duties to employees in thediration
on Authority,” and improve the efficiency of decisimaking.

(3) We shall discuss important decision-making eratin the “Management Strategy Council,” and |the
Representative Director President shall give hisesrfinal approval on such matters.

(4) We shall establish the respective roles inettecution of duties in the “Regulations on Orgatiize and
make efforts toward the efficient execution of dsti

5 System to ensure that the execution of the dofiesir employees and the execution of the dutidhe
directors and employees of our group companies owith the regulations and the articles of incagdmn.
(1) We shall establish a “JUKI Corporate Code oh@uct” prescribing the basic ways we are to act as
company and clarifying the concepts of legal coamie.

(2) We shall establish a “JUKI Employee’s Code oh@uct” as a detailed standard of behavior for eygss
in the execution of their duties and shall strivearry out thorough legal compliance.

(3) In order to carry out thorough legal complignoer department in charge of legal affairs shaliduct
and disseminate education on compliance and maabgetivities.

(4) We shall appoint an officer in charge of inrcontrol and compliance and endeavor to cortteoté¢lated
organizations and activities.
(5) Our “Regulations on Compliance” shall establislsystem and procedures for the compliance off our
company and the group companies.

(6) We shall provide a “consultation service forptoyees” to directly respond to employees’ question
compliance.

6 System for reporting to our company on mattegaming the execution of the duties of the directidrour
group company, etc.

(1) A group company shall report management paliaied management plans to our company in “the Group
Management Meeting” to enable our company to claackadjust the same.
(2) A group company shall report to our compangéoordance with the “Regulation on the Management o
Group Companies,” regularly according to need.

(3) The directors of a group company, etc. shalbrepromptly to our executive officer in chargemtirnal
control and compliance in the event that therdarts indicating remarkable damage incurred byrnapamy,
fraudulence in a director’s execution of dutiesyiotations in regulations or the articles of ingoration.

7 Other systems to ensure adequate business lusieess group consisting of our company and thepy
companies.

(1) We shall establish a management control sysieoording to our functional organization in qur
“Regulations on Organization” and “the Regulationsthe Management of Our Group Companies”.

(2) We shall establish a rule on decision-makinghendistribution of management resources in oaujg
companies in the “Regulations of Authority”.

(3) Our Group Internal Auditing Department shalhdact internal audits of our group companies wpen
needed.

—

8 Matters regarding an employee appointed by trditAuSupervisory Board Members to assist tharthe
execution of their duties

(1) We shall stablish “Auditor’s office” that regsrto the Audit & Supervisory Board Members as|an
organization to assist them.

9 Matters regarding the independence of the emplstipulated in the preceding clause from the tbreg
and measures taken to secure the effectivenesstaifictions from the directors to the said employee

(1) An Audit & Supervisory Board Member may remarka personnel transfer and personnel evaluation of
an employee who belongs to the Auditor’s office.
(2) An employee who belongs to the Auditor’s officellects information necessary for the Audit|&
Supervisory Board Member’s audit promptly in acemce with their instructions.
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10 System for enabling our directors, directorswfgroup companies and employees to report tétiokt
& Supervisory Board Member

(1) A full-time Audit & Supervisory Board Member ah attend meetings of important bodies such as the
Board of Directors Meeting, Management Strategyri@duGroup Management Meeting, Risk Management
Conference, etc. to collect necessary informatioperson.
(2) Our directors, directors of our group compangsl employees shall report to an Audit & Supemyis
Board Member promptly upon becoming aware of antsfauggestive of the risk that the company wdlin
significantdamage, that a director has committed fraud irettezution of duties, or that the regulations
articles of incorporation of the company are vietht
(3) An Audit & Supervisory Board Member shall reaeinformation directly from a department in charge
directors of our group companies, and employeesse that he or she judges to be necessary.

11 System to ensure that a person who has mager sépulated in the preceding clause is not woriably
treated on the grounds of making the said report.

(1) The “compliance regulations” clearly state thgberson who reports to an Audit & Supervisory f8g
Member are not to be unfavorably treated for d@agand our directors, directors of our group camp
and employees shall be kept informed about thislagign.

Lo

12 Policies regarding procedures for advance payofeaxpenses or reimbursement of expenses thateacc
during the execution of an Audit & Supervisory Bbavlember's work or regarding the processing| of
expenses or debts that accrue during the execotiotiher work.
(1) We shall pay expenses that accrue during theution of an Audit & Supervisory Board Member’'snig
and appropriate the budget he or she plans evary ye
(2) When an Audit & Supervisory Board Member juddlest the occurrence of expenses is necessary to
ensure the effectiveness of an audit, we shall leathé expenses appropriately even if they aredritbe
budget stipulated in the preceding item.

13 Other systems to ensure that an Audit & SuperyiBoard Member’s audit is conducted effectively.
(1) In addition to attending the board of directongetings to express his or her opinions, he errsay
exchange views with a representative director watiame to raise the effectiveness of the Audit §8rvisory
Board Member’s audit.

(2) An Audit & Supervisory Board Member shall coogte with the Group Internal Auditing Departmend an
conduct audits as the need arises.
(3) An Audit & Supervisory Board Member shall coogte with a corporate lawyer and an accountingtaydi
and conduct audits as the need arises.

14 System to ensure the reliability of financigdaging.
(1) We shall prepare and operate a system thalen#ie effective functioning of the internal cahtof
reliable financial reporting.

2. Basic Viewson Eliminating Anti-Social Forces

The Company’s “Basic policy for building an intelr@ntrol system” and the “JUKI Corporate Code|of
Conduct” stipulate that the Company will take ahete stand against antisocial individuals and vizgtions
that have a negative impact on social order anddoarporate activities.

V. Others
1. Adoption of Anti-Takeover M easures

Adoption of Anti-Takeover Measures Not Adopted

Supplementary Explanation
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The Company believes that increasing corporatesvaitough further improvement of business perforrean

is a matter of priority and has not introduced dAwti-Takeover Measures” at present. However, the

Company believes that appropriate measures aress@gefor large-scale share acquisitions that do
contribute to the corporate value of the Companghercommon interests of shareholders. We willfodlye
consider the necessity of introducing the systerilenfaying attention to future legal systems andaig
trends.

2. Other Matters Concerning to Cor por ate Gover nance System UPDATED

1. Timely Disclosure Policy

In view of the importance of information disclosueeinvestors, the Company has established annit
system based on promptness, transparency, anddajrand is engaged in timely and appropriaterimdton
disclosure.

2. System for Timely Disclosure
In accordance with the “Timely Disclosure Rules’tbé Tokyo Stock Exchange, the Company disclg
information in a timely and appropriate manner basa the communication of information from eg
division, subsidiary, and affiliated company, bassd the judgment of the top management and
administrative divisions (General Affairs DepartrheDorporate Planning Department, etc.) and theque
responsible for information management.

In addition, important decisions, financial resuéi. are promptly disclosed after approval byBbard of
Directors.

Reference: JUKI's Corporate Governance Structure
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